Nominacija kandidata za clanstvo u Grupi eksperata za akciju protiv nasilja nad Zenama i nasilja u
porodici (GREVIO)

Ministarstvo vanjskih poslova BiH dostavilo je Ministarstvu za ljudska prava i izbjeglice BiH, na dalje
postupanje, informaciju Sekretarijata nadzornog mehanizma Konvencije Savjeta Evrope o sprecavanju i
borbi protiv nasilja nad Zenama i nasilja u porodici (Sekretarijat).

Sekretarijat je informisao da je, zbog povlacenja Turske iz Konvencije Savjeta Evrope o sprecavanju i borbi
protiv nasilja nad Zenama i nasilja u porodici (Istanbulske konvencije) i naknadne ostavke turskog ¢lana
GREVIO, jedno od 15 mjesta u ovom tijelu ostalo uprainjeno, te da ¢e Odbor stranaka Istanbulske
konvencije, na 11. sastanku 7. decembra 2021. godine popuniti navedeno upraznjeno mjesto.

U tom smislu, Sekretarijat je pozvao zemlje ¢lanice Savjeta Evrope, izmedu ostalog i Bosnu i Hercegovinu,
da dostave imena i biografije zainteresiranih, ne viSe od tri kandidata, koji ispunjavaju uslove utvrdene
Rezolucijom o pravilima izborne procedure ¢lanova Grupe eksperata za borbu protiv nasilja nad Zenamai
nasilja u porodici CM/Res(2014)43.

Biografije treba da budu dostavljene na engleskom ili francuskom jeziku u skladu sa standardiziranim
obrascem koji je sastavni dio Rezolucije CM/Res (2014)43.

Nominovani kandidati treba da posjeduju visoke moralne kvalitete, da su poznati/e po svojoj strué¢nosti u
podrucju ljudskih prava, ravnopravnosti polova, sprecavanja nasilja nad Zzenama i nasilja u porodici, zastite
i pomodi Zrtvama ili da imaju iskustvo u oblastima obuhvacenim Istanbulskom konvencijom.

Zainteresovani kandidati mogu dostaviti svoje biografije, na propisanom obrazcu, putem imejl adrese:
Kristina.krstovic@mhrr.gov.ba;

najdalje do 23.7.2021. godine, nakon cega ¢e dostavljene biografije biti proslijedene Ministarstvu vanjskih
poslova Bosne i Hercegovine na dalje postupanje.

Detaljne informacije se nalaze na sljede¢em linku:

https://search.coe.int/cm/Pages/result details.aspx?0bjectID=09000016805c4ba0
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Predmet: Nominaciju ! andidata za &lanstvo u Grupi eksperata za akciju protiv nasilja nad
Fencina i nisilja u porodici (GREVIO), informacija, dostavlja se;

Sekretarijat nad~ o pivhinnizma Konvencije Vijec’a Europe o sprje¢avanju i borbi protiv
nasilia nad ¥er - ¢+ ilia u porodici dostavio je pismo kojim informira da je nakon
povlagenja Tur.' - = bulske konvencije i naknadne ostavke turskog ¢lana Grupe
eksperata za ake i o xsﬂja nad ¥enama i nasilja u porodici (Group of Experts on Action
against Violence o+ .. Women and Domestic Violence- GREVIO), jedno od 15 mjesta u
ovom tijelu post '+ -»Znjeno, te da e Odbor stranaka, na svom 11, sastanku 7. decembra
2021. godincpe. . 2 upraZnjeno mjesto.

Potrebno je ¢ . e do G okiobra, 2021. godine, nadle?ne institucije Bosne i
Hercegovine ¢ - ‘¢i Vieda Burope dostave imena i biografije zainteresiranih, ne
vise od tri kan punji dju uvjete utvrdene u prav1hma 2 do S, po uzoru na model
naveden u Pra= . - ednom od sluzbenib jezika Organizacije.

Dostavljamo i1~ , pravilima i procedurama izbora na vase daljnje postupanje.

Prilog: kaou ' -
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Mr Ivan ORLIC
Ambassador Extraordinary ai - Coy
Permanent Representative of & - . iizrzegovina

to the Council of Europe

Strasbourg, 8 June 2021

Subject: Nomination of candidates for GREVIO membership

Dear Ambassador,

Following the withdrawal of Turkey from the Istanbul Conventic . S0 bsequent
resignation of the Turkish member of GREVIO, one of the 15 seats - V10 Fins become
vacant, and the Committee of the Parties will have to proceed v . an election at its
11" meeting on 7 December 2021,
In accordance with Rule 9 of the Committee of Ministers Resolutic: © 7T on rules
- on the election procedure of the members of the Group of Experts ¢ oot Violence
against Women and Domestic Violence (GREVIO)], I would llke to in." - 1r Government to
submit to the Secretary General of the Coundll of Europe the name: . S icula vitae
of not more than three candidates, who meet the requirements set oul " - les 2o 5, at the

latest by6 October 2021, using the model set out in the appendix to 1.2 Rules and in one
of the official languages of the Organisation (English or French).

Please note that according to Rule 14 of the above-mentioned Resol:’ 2 member elected
to fill a seat which has become vacant before the end of the term of ¢~ . “".all serve for the
remainder of the predecessor's term, which in this case would end on - ¢ May 2023.

Taking into account the current composition of GREVIO and that no © - ..i=m.bers may be
nationals of the same state (Rule 8), the following state parties have (/- right to nominate
candidates for GREVIO membership:

Andorra Denmark Pola;:.

Austria Estonia Romaria

Belgium Finland San Marino

Bosnia and Herzegovina Iceland Slovenia

Croatia Ireland Spain

Cyprus Monaco North Macedonia

Montenegro

With reference to the aforementioned Rules (which reflect the wordiing of the Istanbul

Convention itself) I would like to recall in particular the following provisions which should be
taken into account when selecting candidates:

COUNCIL OF EUROPE i ;
F-87075 8irasbourg Cedex www.coe.int

I
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fe members of GREVIO shall be chosen from among persons of high moral

1, known for their recognised competence in the flelds of human rights,
ality, violence against women and domestic violence, assistance to and
- of victims, or having demonstrated professional experience in the areas
* - the {...) Convention.

o nemnbers of GREVIO shall sit in their individual capacity and shall be

~tand imparticl in the exercise of their functions. (.)
Lol decizion-making  jostins as regards  defining and/or
s in he field of ¢ o ng violence against women and
- goveiament orin i, oL organisation or entity, which may
- dlict of literest with the responsibilities inherent to membership
. shall not be eligible.

" wrs of CREVIO shall be available to carry out their duties in an effective

Lirienttineane! o ity to participate in the meetings
1O, artbe - work for the preparation of the
s of GR7I™ - shall have good command of at

. Juages ¢ i .l of Europe (English or French).
e of e cther language is desirable,

¢

fMice of a memher of GREVIN shall be four years, renewable once.
sehail et »act date on which the term of

ki inating candicdates; state parties should endeavour to
dales as possible within the limit of three with a view to providing
-ufessional qualifications relevant to GREVIO's work and to achieving
. Professional expertise in the field of faw enforcement, as well as in

ik dcaite with bl s of violence agalnst women and

. o ot s work,
ibove and 2's - jant to Rule 10, each state party
o oproce. s to the nomination of candidates
. ompetit L context, 1 would be grateful If the
s e ates and U e izufa vitae describe the procedure
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Please note that additional nominations for candidates will be requ: ' - i1 Ocl. Ler this year
in view of the regular ending of the term of office of five members of LREVIO in August 2022,

Please do not hesitate to contact me (conventionviclencedicoe.int) if vo i 1o e any further

information. It would be appreciated if you could also send the subniission of candidatures
to this mallbox: conventionviolence@coe.int.

Yours sincerely,

Johanna Nelles
Executive Secretary of the monitoring mechanism of the Council of E: irope Convention on
preventing and combating violence against women and domcsitic violence

Enclosures
- Resolution (2014)43 on rules on the election procedure of the inomibers of the Group
of Experts on Action against Violence against Women and Domestic Violence
(GREVIO)
- CV model

C.c.: Ms Samra Hadzlabdic, Director, Agency for Gender Equality Bosnia and Herzegovina
Ministry for Human Rights and Refugees Bosnia and Herzegovina.

Mail » conventionviolence@coe.int Tel v +33 (0)3 35 41 31 57

Tel > +33(0)388 31 57 Site » www.coe.Int/conventionviolence 3/3
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COUNCIL OF EUROPE

COMMITTEE -
OF MINISTERS (),
COMITE e
DES MiNISTRES :

CONSEIL DE L'EUROPE

Resolution CM/Res(2014)43
on rules on the clection procedure of the members of the Group of Experts on Action against
Violence against Woimen cnd Domestic Violence (GREVIO)

at the 1212th meuiing o

iittoe of Ministers on 19 November 2014
itz Ministers’ Deputies)

The Committee of Ministers, in accordance with Article 66, paragraph 5 of the Council of Europe Convention
on Preventing an¢ Combating Violence against Women and Domestic Violence (CETS No. 210), after

consulting with 20 0100

rules:

General

Rule 1

. tie unanimous consent of the Parties to the Convention, adopied the following

The Committee of the Parties shall elect the members of the Group of Experts on Action against Violence

against Women ani. Dom .

fullowing rules.

Qualifications an. .- . »

Rule 2

The members of Gl vIG .
recognised compet. . iLe in o
violence, assisizn = 3 o

arcas covered Ly
ag.inst Wom.n

Rule 3

The members of G/ s
exercise of their fu.. .

They shall take n..
as members of

Thz independo:.

they are civil ser.
de.=lon-making .
against women ai;
rsc to a conflict o

Rule 4

The members ¢f -
Su i time L
Wo oor the p

at! sstonz o v
otl, . langua‘.; L
Rile 5

Th: members of ¢

v

e Vislenec (hereinafter refarred to as “GREVIO"), in accordance with the

of the rombers

noi ke chosen from among persons of high moral character, known for their

= lields of human rights, gender equality, violence against women and domestic
ion of victims, or having demonstrated professional experience in the
LU L onention on Convention on Preventing and Combating Violence
5 No, 210, hereinafter r2izired to as the “Convention”).

M sitin their individual capacity and be independent and impartial in the

e frm any government, organisation or person on how to perform their duties

2ol TIVID members shall not be put intg question by the mere fact that
2y s in the public sector. However, Individuals holding
.y andlor implamerting policles in the field of combating violence
:5e b, overnment or in any other organisation or entity, which may give
res;  eibilitics inharent to tiembership of GREVIO, shall not be eligible.

IS 2y shiah have good command of
Pece e (Dnglish or French). Passive knowledge of the

- naticninls of the States Parties to the Convention.
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Composition of GREVIO

Rule 6
GREVIO shall be composed of 10 men '« for as long as there are 2.1 Sta! " Convention,
taking into account gender and geogr:. bl ni balaiice, as weil as mutidiscipii i-cilowing the

25th ratification, GREVIO shall be composed of 15 members.
Rule 7

The membership of GREVIO should reiiesent the main legal svsto s as well v .- - 1 - jors and
agencies in the field of violence against women. and domeslis vigic, .o

Rule 8
No two members of GREVIO may be nztivials of the same State.

Nomination of candidates

Rule 9

States Parties to the Convention have &2 right to nominate candidnt: - for GI hip. The
government of each State Party may submit to the Secretary General »f the ¢ 2 the names
and the curricula vitae, using the model! set out in the appendix and in «ne of ' ‘ages of the
Organisation, of not mare than three candidates who meet the requirs nents «- "io 5 to serve
on GREVIO. States Parties shall endeavou; ‘o ncminate as many caliates 1 this fimit with
a view to providing experts with different professional qualifications rol-vant te © ik and to

achieving gender balance.

The Secretary General shall transmit these documents to the Commiice of the 7

If the Committee of the Parties considers that one or maore of the candidates noi -+ - 5 5 State Party do
not meet the requirements for membership of GREVIO as set out in Rules 2to 5. !+ ¢ .iiitee of the
Parties may request the State Party concermed to withdraw the candidate(s) in iy,

Where appropriate, the Committee of the Parties will examine the implementat;- it Rule in light
of the experience of the initial elections and propose any adjustments which may o, o0 o

Rule 10

Each State Party shall ensure that the national selection procedure leading to the noimicztinn of candidates
for GREVIO is transparent and open to competition in order to lead to the nominaticn of ihe rmost qualified
candidates,

Election of the members
Rule 11
The members of GREVIO shall be elected by the Committee of the Parlies from - ... ¢l lates whose

names and curricula vitae have been recejved by the Secretary General at the lates! tog monlhs before the
elaction.

Rule 12

In filling vacant seats in GREVIO, the Commitiee of the Parties shalf give priority 1o si-uiing, in the following

order, experts:

a, who possess competences and/or piofessional experience not sufficiently ropnaaning armongst the
members of GREVIO;

b. from geographical areas not represented in GREVIO;

c. representing a main legal system not represented in GREVIO; and

d. of the sex under-represented in GREVIO.

Resolution CM GREVIO fr;  (75-203) - 1501



Rule 13

The Committze f = all elzct members of CRIVIO by cecret ballot.

Each member . - < i 002 Partizs shall have as many votes per elzction round as there are
seats {o be fii. ‘ Sig . nbers of the Committze of the Parties can coly vote for one national of
each State.

Inorder to ensr.. - | ‘ compesition of GREVIO in line with Rule 12, up to a maximum of three seats
can be fillad | « candidate(s} who has/iinve 2o the most votes, and at least a majority
of the votes o 4.

Should twa or

@ e szme numbes of vores rzevling in more than the maximum

number of ALY L RTOUL S, L e of the b ostes shall proceed with a
vewe o ol e . ’ =3 (a) NETRR ; SRE'VIO.
Should thiv .- $of Losruie result in the clootian O two candidules or more who are
nationals of .. nly the candidate with the highe ! nuinver of vetes shall be elected as a
member of .
Toof ulie.
Rule 14
Tioter ulci CEOETAO sha e fur vone ron -wab'e once. Ti: Committee of the
Pailies sir.. e stemm Ll beg s,
sterm i o neart s date it e Comniivie ¢ the Dortiss fin o, 7w a two-thirds majority of
o e O amittes, nat the ik o G L requirements for

nooo ‘ Bl Rules D08, 00 e, - cretary General to

i .

Avanbar ivh bas become vazant bafore s end of the tetin of office of the previous
m [ o ZHhe poan 0 L iy

R. iz 15

Sioould e 10 vebs 0 e term oof o7 in the same elections,
it oo : to AN R Pt s by two years. These
n. on : v s by ¢ al i



Appendix to Resolution CM/Res(2014)43
MODEL CURRICULUM VITAE

All the information which you provide on this CV, except for your telcphone nun i) postal a(ld e-mail
addresses and date and place of birth, will be made publicly availabli: on the porial of the Council of Europe.
If you do NOT wish this information to be made public, please tick ihe box: o

Personal information

* Family name(s)

* First name(s)

* Date of birth

+ Place of birth

+ Address(es)

* Telephone(s)

* E-mail

* Nationality(ies)

* Sex Male o Femzale o

Relevant qualifications summary’

Current professional activity

* Start date

* Name and address of employer

* Sector of activity

+ Occupation or position held

* Main activities and responsibilities?

Relevant previous professional activity(ics)®
* Dates

* Name and address of employer

* Sector of activity

* Occupation or position held

+ Main activities ang responsibilities

Relevant additional responsibilities*

* Dates

* Name and address of organisation/body
* Sector of activity

* Posltion held

* Main activities and responsibilities

Education/training®

* Dates

* Title of qualification awarded

* Principal subjects/occupational skills covere
* Name and type of organisation

Publications®
Computer skills

* Software packages’
* Other IT skills and competences?®

! Plaase provide a summary (100 words maximum) of your qualifications relevant for maitership o f -
2in particular, specify whether you hold a decision-maxing position as regards defini noar
preventing and combating violence against women and demestic violenss in o]}

may glve rise to a conflict of interest with the responsiliiities inh~ a4 ta memi
? Add separate entries for the mast relevant professiona! aotivie - 1. < 1ing fre v nt.

* Add separste entries for the most relevant responsibilitie s outside YOUE pringic ai prof===i.:.al agtivit:, aiiing from the most recent,
5 Add separate entries for the most relevant courses you have completed, starting from the most recail,

® Please list recent relevant publications, starting from the most recent, but not more than 10,

7 Please indicate the software packages you are familiar with,

® Please specify any other IT skills and competences.

< i the fiald of
1 or entity which

Resolution CM GREVIC fr;  (77- 203) - 15.01



Language skills?

| Mother “»‘:’79“'31 ‘ — B R
B o iUno 7 ] [ __| V/riting
Language Lis: Caading Spcken i Zooken VWriting skills
interaction production
English B
French
Coimien Fure, i Fraa, o L of Pofnrance far | anguanes

S Pluise provids a se

. i ui yeur 'evel in languages other than your mather tongue using the following Common European
Fro . cotik of oo o i

poN
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Listening skill:

A1 | can recognise famili=r vrds and - 1 0. ses concerni g r if,
concrete surroundings whon renple sp 0 2 0 walarly,

A2 1 can understand phrazc- znd the ™ ey vocabulni o e
personal relevance (e.g. v¢  basic or I D iamive formet

can catch the main point .~ ot ¢l T ssse I

B1 | can understand the =~ points ¢ &7 slan vt Lozach o

work, school, leisure, etc. | <1 unders and ¥ o mas. ol of i
affairs or topics of personai cr professivnal intires: »licn the daipsoy

B2 | can understand extcndz i speech mod L - oad follow evar o Ciex
topic is reasonably famiiiar. | can undersland m a1 TV news and curr-,. offair
understand the majority of films in standard ciaiaci

C1 1 can understand exte: i | cpeert . oo itis ootcles
implied and not signailed =. .iwcilly. | ca: dorsiand teievision oo G
effort.

C2 | have no difficulty in understanding any kind ! spoken fang ,
delivered at fast native speed, provided | have sni.c time to get famif- wih

Reading_skill:

A1 1 can understand familinr names, waoiis o very sineple sciioa ¥oE
or in catalogues.

A2 1 can read very short, simple texis. | con find 2o i, predi o
such as advertisements, proepectuseb, menus and umetables and § e i
letters.

B1 | can understand texts that consist mainly o 15 frequency evoiy P
understand the description of events, feelings and wishes in personal Iziters.

B2 { can read articles and roports conuo izl A7 Lontemporary ¢ LD s in
particular attitudes or viewpcids, [ can und o d contomiporay B L o

C1 [ can understand long and complex factuai amd literary texts, apye ine
understand specialised articles and longer technical instructions, even vt on !

C2 | can read with ease virtually all forms of the written language, in I i3
linguistically complex texts such as manuals, spacialised articles and litorary

Spoken interaction_skill:

A1 1 can interact in a simpic way providaod e clerpersonis oo 0 ok
slower rate of speech and help me formulat; what I'm trying to say. | con ash
areas of immediate need or on very familiar topics.

A2 | can communicate in simple and routine tasks requiring a simple and dire. " -
familiar topics and activities. | can handle very short social exchanges, even thio

understand enough to keep the conversation going myself.

B1 | can deal with most situations likely to arise whilst travelling in an waa wt

can enter unprepared into conversation on tozics that are familiar, of paisona o

everyday life (e.g. family, hobbies, work, travei and current evenis).

B2 | can interact with a degree of fluency and spontancity that makes reguiar

nediate

tediate
sment), |

“nlered in
: current
o

provided the

can

nips are only
-:¢ much

i, even when

and posters

Jjay material
. le personal

L2 wooage, | can

- xdopt

~ef v lean
* to my field.

deast ity orF
nings at a
er @hvile questions in
i 1 information on

an't uzually

s¢ is spoken, |

Carcninent to

“.n wih pative speakers

quite possible. 1 can take an active part in discussion in familiar coniexts, accous.liu v and sustaining my

views.
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«

C1 | can express myself fluently and spontaneously without much obvious searching for expressions. | can
use language flexibly and effectively for social and professional purposes. | can formulate ideas and opinions
with precision and relate my contribpution skilfutly to those of other speakers.

C2 | can take part effortiessly in any conversation or discussion and have a good familiarity with idiomatic
expressions and colloquialisms. | can express myself fluently and convey finer shades of meaning precisely.
1f | do have a problem. | ¢can bzckirack and restructure around the difficulty so smoothly that other people are
hardly aware of it.

Spoken production skill:

A1l can use simple phrases 207 szntences to describe where | live and people | know.

A2 | can use a series of phrises and sentences to describe in simple terms my family and other people,
living conditions, my cducail. ol vickground and my present or most recent job.

B1 | can connect phiases in o <
and ambiticns. | can briefly giv.
relate the plot of a baok or filin wr.

~ie way in order to describe experiences and events, my dreams, hopes
sors and explanations for opinions and plans. | can narrate a story or
d describe my reactions,

B2 | can present clecr, datailed Jzscriptions on a wide range of subjects related to my field of interest. | can
explain 8 viewpoin w0 o e ¢ giving the advantages and disadvantages of various options.

C1 1 can present cluar cxta’ . scrintions of complex subjects integrating sub-themes, developing
part cular points ar ¢ sriate conclusion.

C? ! can present a o i, sii o irition or argument in a style appropriate to the context and
Vel o Lifoetive o ) i=cipient to notice and remember significant points.
Wi skl

At ean vwite ash o osin - zrd, fur example sending holiday gre

tings. | can fill in forms with

personal details, fo BITEN Jng ey name, nationality and address on a hotel registration form.

AV oan wrile shor L L ide.roe8 relating to matters in arcas of immediate needs. | can write
av ry simple persc. . .1 L omple thanking someone for something.

E. vz osiny e Lo s el are familiar or of peisonal interest. | can write personal

le. S Ling R Lt a0ns.

Bitoon v clew Lo iniles on @ wirle range of subjects related to my interests. | can write an essay or
ri. : L4 o Jsir 55 b otupp oo o of agan o onasucular point of view. | can write
ler < oonghtine " Tevents and experiencios.

Cit oo ZapIuss i . S e e, e ¢ing points of view at some length. | can write

al lax sut o issa. oococerort, undalining w1 censider to be the salient issues. |
o tyle ' ader

C sl .t an appropriate style. | can write complex letters, reports or

@ Y L 408 tive logical structure which helps the recipient to notice and

r. : i : ¥ Coaneoand raviews of vt sl or Hterary works,
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CONSEIL DE L'EUROPE
MODEL CURRICULUM ViiAE

All the information which . :u provide on this CV, except for your t oo nuns - ), podial and o-mail
addresses and date and vof bil, Tt be e publicly avzia bl Cie porci o7 the Councll of Europe.,
If you do NOT wish this w.: :i.ution (o Lo made public, pleasc lick the Hox: o

Personal information

* Family name(s)

+ First name(s)

« Date of birth

* Place of birth

* Address(es)

+ Telephone(s)

+ E-mail

* Nationality(ies)

» Sex Male o Fernaic o

Relevant qualiflcations =:mmary’

Current professional activity

+ Start date

* Name and address of e ,.loyer

» Sector of activity

* Occupation or position © !

* Main activities and res; .1 iities’

Relevant previous professional activiiy(ics)®
+ Dates

+ Name and address of employer

* Sector of activity

+ Occupation or position he'd

*+ Main activities and respcnsibilities

Relevant additional rec, sikilit zf

* Dates

* Name and address of or anisaticnizoly
* Sector of activity

+ Position held

* Main activities and responsibilities

Education/training®

* Dates

* Title of gualification awa - ‘ed

+ Principal subjects/occu - wnal skil's covored
» Name and type of orga.ii. “tiun

Publications®
Computer skills

* Software packages’”
+ Other IT skills and competences?

! Please provide & summary (10C words maxir
2In particular, specify whether y=:: hold a dazi
preventing and combating viole
may give rise to a conflict of inte s tie rent to fiwmbershic i O

* Add separate entries for the mos! re evant professional activilics, starting from the micat re
“ Add separate entries for the most relevant responsibilities outside your principal profes Ayt

* Add separate entries for the most relevant courses you have completed, starting from the most recs
¥ Please list recent relevant publications, starting from the most recent, but not more than 10,

7 Please indicate the software packages you are familiar with,

cothe Dotiof

s enty which

I¢

fuy from the most recent,
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Lo juuoe

Speaking Writing
Reading Spoken Spoken Writing skills
interaction production

| Erglish

| French

of Refersnice for Languages

L

A% 1 can recognise fumiliar v fo and very basic phrases concerning myself, my family and immediate
co ccrete surrcundin »x when ~  ': speak slowly and clearly,

A? | can understan ! rhrases
porsennt refovanos iy

e ocat o the e b Lo

znd the highest fraquency vocabulary refated to areas of most immediate
o 1 and family information, shiepping, local area, employment). |
‘e messages and announc wients.

B con underst he 1 ) o s ndard speech on famitiir matters regularly encountered in
e el TR aain point of many radic or TV programmes on current
&L Lo s ics ol Ui ion .at when the delivery is r>latively slow and clear.

aten.. .. tult and follow even complex lines of argument provided the

ailiar. . vanost TV news and current affairs programmes. | can
y of © and Calzet

C L i e :nitis not clearly strucvored and when relationships are only
i.ow  tnot S ad telen oo progras. =5 and films without too much
€
( o diffi FEI ©ooof speken lunguage, wother live or broadcast, even when
¢ ouoallastn st ! ae time {o get familia; .ih the accent.
F ing s

' . FENS il words oy very simple sentences, for example on notices and posters
£ a HIX . o ~vaecific, o dictable 0 it in simple everyday material
IS . : s timet L and | ¢ o <tand short simple personal
I
E. Looirste: S b fremcency every doooor job-related language. | can
L e i wishes v personal [-uis.
3 L e ©ocontemparary nrottoins in which the writers adopt
L S teonter vy NEDS
( a ) < f Cliterary, i, g “~tinctions of style. | can
L . . . ingtr “n not relate to my fleld.
¢ fwit! . “hen iorceage, incle ol act, structurally or
fi g © es and i ;0TS
.
8 Cther than your mons St following Common European
f.

15:01



C1 I can express myself in clear, well-structured text, expressing points of view at some length. | can write
about compiex subjects in a letter, an essay or a report, underlining what | consider to be the salient issues. |
can select a style appropriate to the reader in mind.

C2 I can write clear, smoothly-flowing text in an appropriate style. | can write cor;=x leticrs, reports or
articles which present a case with an effective logical structure which helps the = ' iant to nolice and
remember significant points. ! can write summaries and reviews of professional or jiterary works.
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